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St Stephen’s, Preston
Lay Pioneer Job Description


	Job Title:

Salary:

Hours:

Location:

Responsible to:

Responsible for:
	Lay Pioneer

£13.50 per hour

16 per week

St. Stephen’s Parish Centre

Incumbent

None




Introduction
Background 
St Stephen’s is an urban parish close to Preston City Centre with a population of 4,500. The parish is one of the most diverse in the Diocese of Blackburn, with a relatively young and transient population and is identified as an area of social deprivation, within the 5% most deprived parishes in England. (see accompanying Parish Profile for our recent incumbent appointment for more detail).
We are a thriving multi-generational, multi-ethnic church, worshipping in the evangelical tradition and with a longstanding heart for community mission and outreach.
This lay pioneer post has been created as the next exciting step in our vision to reach out to the northern half of the parish area and eventually develop a worshipping community there. The postholder will build on the foundations developed by clergy, staff and volunteers over the past three years through outreach events, grassroots evangelism and pastoral work. This work has been greatly helped by the acquisition of Hartington Hut (referred to as ‘the Hut’), given to us on license by Preston City Council, managed by a community steering group and overseen by the PCC. With the Hut as our community hub, we have been able to develop outreach projects for families, host sports activities and hold a weekly “Hut Club” for adults, which always includes Christian reflection. Much of our community outreach work is undertaken in partnership with St. Stephen’s School. 
Funded by grants awarded through the Church of England’s Strategic Mission and Ministry Investment Board Diocesan Investment Programme, the postholder will have access to a network of lay pioneers and other support.
Purpose of the role
The purpose of this role is to work with others to transform lives and cultivate Christian community in the parish, as outlined in the Mission Action Plan. Working with the vicar and PCC to ensure a cohesive outreach strategy for the parish, the lay pioneer will make Jesus known through strategic community engagement, build on existing  ministries of St Stephen’s Church and develop new initiatives to share the good news of Jesus. 
Overview of the role
The objectives of this role are to:
· Continually look for new ways to expand the growth and reach of the church.
· Empower individuals and teams.
· Build relationships and partnerships with individuals and groups in the community, with a particular focus on families.
· Take the Gospel into our community in a culturally appropriate way, leading them to faith in Jesus and enabling them to become disciples.
Key responsibilities 
1. Continue to develop our community engagement with a gospel focus by reviewing our current offer of community initiatives and building on them.
2. Work in partnership with other ministries from the St Stephen’s Church to develop new initiatives where people can encounter God.
3. Plan, organise and run high-quality missional events in the parish.
4. Develop relationships with other faith and non-faith groups in the parish  
5. Nurture and grow the existing volunteer base and mentor future community leaders.
6. Build relationships with church members who live in the Hartington Road area and support them to reach out to their networks.
7. Build on the existing connection with St. Stephen’s School and use that to help foster connections with local families who would benefit from our work, in term time and during the school holidays.
8. Offer practical help by signposting individuals to appropriate agencies for help and advice.
9. Co-ordinate the Hut Steering Committee.
10. Manage a small budget covering the expenses associated with Hut activities.
11. Work with church officers to apply for and manage grants relevant to the lay pioneer work.
12. Report periodically to PCC and the wider congregation.
13. Work effectively with the Safeguarding Team in the Diocese, Incumbent and Parish Safeguarding lead to ensure exemplary practice with regard to safeguarding of children and vulnerable adults
14. Any other reasonable task, in keeping with the role, as may arise from time to time.
15. Build relationships with council, police, and commercial organisations that can support us in outreach for Hartington Hut	

Key relationships 
· Parish incumbent.
· Hut Steering Committee
· Volunteers.
· St. Stephen’s School Headteacher and staff.
· Local families
· St. Stephen’s PCC
· Council, police and local companies
· Diocese of Blackburn lay pioneer network
· MPower
Person Specification 

	Criteria
	Essential
	Desirable
	Criteria Assessed by:

	Experience, knowledge and skills

	Previous experience of working in a paid or voluntary capacity in church or community settings.
	X
	
	Application

	Experience of working in urban multicultural environments and with people who have or who are at risk of social exclusion.
	
	X
	Application / Interview

	 
Able to explain the gospel message in accessible language.
	X

	

	Interview


	Has an understanding of the Church of England’s worship, ministry and structures
	
	X
	Application

	Experience of planning worship which is creative and culturally relevant to people from a non-church background.
	
	X
	Application / Interview

	Experience of organising community-based events.
	X
	
	Application / Interview

	Experience of working with community groups and partnership building.
	X
	
	Application / Interview

	Experience of recruiting, managing, mentoring and supporting volunteers. Has the skills to lead and enthuse.
	X
	
	Application / Interview

	Practical experience of dealing with safeguarding reporting and excellent knowledge of safeguarding practices 
	
	X
	

	Experience of leading small groups
	
	X
	Application

	Experience of fundraising and managing budgets.
	
	X
	Application

	Experience of undertaking and applying effective risk assessments for a variety of activities.
	
	X
	Application

	Personal qualities 

	 
A passion for outreach to the unchurched and displays vision and motivation for the task ahead
	
X


	
	Application / Interview


	Demonstrates good pastoral understanding and sensitivity, able to relate warmly to a wide variety of people. Able to deal with matters of confidentiality with sensitivity and compassion. Understands the importance of maintaining the highest standards pf safeguarding.
	X
	
	Application / Interview

	Displays a personal and attractive faith in Jesus Christ, able to speak naturally and appropriately about their own faith and able to engage others in faith conversations.
	X
	
	Interview

	Committed to community development, values diversity and inclusion. 
	X
	
	Application / Interview

	Able to work as part of a team, but also to take the initiative and work alone when necessary, often in a context of competing priorities. Able to manage self and workload flexibly.
	X
	
	Interview

	A natural teambuilder who seeks to identify and empower others 
	X
	
	

	Has strong interpersonal communication skills (written and verbal) and is a patient and empathic listener.
	X
	
	Interview

	Is willing to participate in relevant training, including that provided by the Diocese of Blackburn and specifically attending all required safeguarding training.
	X
	
	Interview

	Qualifications

	5 GCSE or equivalent passes (one must be English Language) or equivalent
	X
	
	Application

	Professional or vocational qualification 
	
	X
	Application

	Able to demonstrate good numeracy skills
	X
	
	Application

	Other

	Given the nature and context of the work, it is an occupational requirement that the post holder should be a communicant member of the Church of England or a full member of a church within Churches Together in Britain and Ireland, in order to fulfil the main purpose of the post. This post is therefore exempt under Schedule 9 of the Equality Act 2010.
	X
	
	Application / Reference

	Full UK Driving Licence
	
	X
	Application







Outline of Terms and Conditions

Employer: St. Stephen’s PCC
Contract type: Permanent
Salary:   £13.50 per hour
Hours: This is a part-time role based on a 16-hour working week, but the post holder may be required to work additional hours as to meet the reasonable requirements of the role. The post holder will be entitled to time off in lieu if required to attend meetings outside normal office hours, which may include evenings and weekends.
Location: St. Stephen’s Parish Centre, Bird Street, Preston, PR1 8DY.
Pension: 5% employee contribution, 3% employer contribution
Annual leave: 28 days (20 days plus Bank Holidays)
Probationary period: Six months
Notice Period: 
	Service of less than one month
	No notice required

	Service of less than six months 
	4 weeks

	Over six months 
	12 weeks 


Expenses: Reasonable expenses incurred while carrying out the duties of the role will be reimbursed
Right to work: The post-holder must have the right to reside and work in the UK.
Diversity - The Diocese of Blackburn believes that diversity enables us to thrive and develop and is committed to race equality, welcoming applications from UK Minority Ethnic/ Global Majority Heritage backgrounds 
The Diocese of Blackburn is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults. All post holders and volunteers are expected to share this commitment. This role is subject to an enhanced DBS check.




Preparation of Job Description

	Author of Job Description
	Sarah Woolford

	Date signed off
	28th May 2025
	Version 1.0



	
	
	




2

image1.png
£ StStephen’s

LEARNING TO LOVE  AS JESUS DOES





image2.png




